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News from the EDI Team 

The theme for this 7th edition of the EDI Bulletin is stepping up, being proactive and participating. 

We explore how the Stonewall Workplace Equality Index  submission affects all BSUH staff. We ask: 

how can we as individuals contribute to LGBTQ+ equality in our teams and work areas? How can we 

celebrate differences in experience due to our sexual orientation and at the same time make sure 

that we include different needs, viewpoints and ways of thinking? Diversity in life-experience con-

tributes to differences in problem-solving and thinking which can diminish the problems associated 

with group think and contribute to innovative change and improved working practices.  

Statutory and mandatory equality training 

While we have met many of you through the face-to-face statutory and mandatory training sessions 

delivered across sites, this is just a reminder that there is always an option for all staff to ask for ad-

ditional awareness sessions. Perhaps you want to know more about different types of unconscious 

bias? Maybe you would like help with developing your role as an LGBT+ ally? Or you may want addi-

tional team training in the use of interpreters, or knowing what to say about sexual orientation mon-

itoring. Or perhaps you have implemented an initiative in your area which has driven inclusive prac-

tice and would like to share it with others. Just drop us an email. 

Inclusive employers 

BSUH is now a member of Inclusive Employers. It means we have access 

to resources, guidance and shared best practice so we can continue to 

develop as an inclusive workplace. Further information can be found on 

the Equality Hub or the Inclusive Employers website https://www.inclusiveemployers.co.uk/. 

Recruiting, retaining and valuing employees - Disability Confident 

BSUH was shortlisted for the Employers Network for Equality and Inclusion (enei) awards in recog-

nition of reducing barriers for disabled people at BSUH. Babs Harris and Simon Anjoyeb were at the 

awards and met with Paul Deemer (Head of Diversity and Inclusion, NHS Employers). Simon 

Anjoyeb is the disability work stream lead and covers areas such as recruitment, retention of disa-

bled employees, signage across the Trust, equity for patients with learning disabilities and autism 

and much more.  You can find resources on 

disability on the EDI team’s website 

(www.equalityhub.org). We recently posted 

information on getting feedback from ser-

vice users who are disabled and an easy 

read guide on cancer for those with learning 

disabilities. 

 

 

From left to right: Paul Deemer, Babs Harris, Simon Anjoyeb 
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Stonewall WEI: Have you done your part? 

“It’s so important to me to be part of an organisation which 
values diversity and fairness. The Stonewall WEI is a respected 
benchmarking tool that enables employers to measure their 
progress on lesbian, gay, bi and trans inclusion. We are cur-
rently a Stonewall Diversity Champion and in 2014 were 
ranked number 10 in the organisation’s Healthcare Equality 
Index. BSUH also reached number 72 in its Top 100 Employers 
list of 2012. Measuring ourselves against the standards of the 
Stonewall Index will help us identify the most effective way 
forward, and underlines our organisation’s willingness to learn 
and adapt our practices in response.” Marianne Griffiths, CE 
 

Stonewall Workplace Equality Index (WEI) and the BSUH submission The deadline for our sub-

mission is fast approaching - 7th September. BSUH has to submit evidence across 10 categories rang-

ing from service user feedback to visible senior role models to procurement. 

What are the wider implications of submitting evidence to the Index? How does it help assess 

the culture of the organisation? Are staff being proactive in thinking of ways to contribute? 

The approach to the Stonewall submission varies from organisation to organisation. At BSUH, staff 

are expected to interrogate issues  relating to inclusion - every single one of us has a moral duty to 

treat each other with value, respect and consideration. This is especially important when confronting 

and addressing historic socio-cultural and political prejudice which often becomes embedded in 

ways of working and the culture of an organisation. 

So, how have different areas made progress towards LGBTQ+ inclusion? Are allies in different 

ward areas wearing signifiers such as rainbow lanyards? This is a helpful way to demonstrate a wel-

coming environment and helps allay fears of anticipatory homophobia and transphobia. Have staff 

taken the initiative to ask for additional awareness sessions on sexual orientation and gender identi-

ty? Or are they confident that they will treat those of different sexual orientations and gender identi-

ties with consideration based on knowledge. Are staff able to understand the daily concerns that 

LGBTQ+ people (across ages, ethnicities, disabilities etc.) have about accessing healthcare? If not, 

why is this not being considered? Have those who recruit others stepped forward to ask for uncon-

scious bias awareness sessions? If not, is this because people are confident that they have explored 

all their biases and can confirm that their recruitment approach and strategy is bias free?  

Numerous studies continue to show bias in recruitment practice across the NHS. Studies also contin-

ue to show bias in the way people treat those they feel unfamiliar around and that they prefer to 

spend time or hire those who they feel are like themselves.  

How about role models? Is it easy for a junior member of staff to be their authentic self if there are 

few visible senior role models or senior allies? Have people spent time considering why it is im-

portant to be your authentic self in the workplace or do they just accept self-censorship as a way of 

working? Is censoring who you are in the workplace a helpful way to use mental energy? What have 

staff-facing departments done to show that they value LGBTQ+ applicants and staff at BSUH? Have 

they reached out to community groups to see how they can improve patient experience when access-

ing services?  
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Stonewall WEI: Have you done your part? 

It would be useful and give us all a sense of pride and achievement to have tangible examples of all 

the above from different areas across the Trust. It would demonstrate a commitment to embedding 

LGBTQ+ equality in the organisation in the daily work that staff undertake.  Organisational culture 

is basically what each and every single one of us do and contribute -  how we behave, how we 

interact with others, how we communicate and so forth - change can only come when each of us 

takes responsibility to make things better for everyone.  

All staff survey for Stonewall WEI 

As part of our submission we need staff to fill in a brief survey. You can access it through the staff 

info-net and there is an access code on the page itself which you will need. It is an anonymous sur-

vey and provides you with an opportunity to tell the organisation what it is like working for it. All 

staff across all sexual orientations (heterosexual, lesbian, gay, bisexual, asexual, pansexual etc.) 

should fill in the form. 

https://nww.bsuh.nhs.uk/working-here/lgbtq-lesbian-gay-bisexual-and-transgender-network/

stonewall-2018/ 

 

In the run-up to the Stonewall WEI submission, the EDI team approached BSUH staff to ask if they 

would be willing to appear on the Equality Hub (ww.equalityhub.org) to talk about their experience 

working at BSUH and around LGBTQ+ initiatives. This is a useful exercise to help current staff un-

derstand the values and behaviours of the workplace better and for potential recruits to gain real 

insight into working at BSUH. Olivia King (Equality Advisor) often goes to careers fairs and schools/

colleges and it is useful for younger people to see the range of people who work for BSUH. The EDI 

Team hopes to make this a rolling initiative so staff who consider themselves disabled and those 

with other diverse characteristics are encouraged to send in profiles too. You can read some of our 

most recent profiles on the next page. 

 

10 minutes of your time 

Profiles of BSUH staff 

All profiles are available  at https://equalityhub.org/bsuh-nhs-trust-staff-profiles/ 

Have a read and tell us what you think. Or perhaps you would like to participate?  

Send Olivia.King@bsuh.nhs.uk a picture of yourself and answer any or all of the following questions: 

(a) What’s the best thing about working at BSUH? 

(b) How did you come to work in your sector? What does your current job involve? 

(c) At work, how do you think being LGBT relates to identity and why do you think it is important 

to support LGBTQ+ people and initiatives in the workplace? 

(d) What’s it like being LGBTQ+ at your organisation? 

(e) What are the reasons you have stepped up to be an LGBTQ+ ally? 
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Profiles of BSUH staff 

 

More at https://equalityhub.org/bsuh-nhs-trust-staff-profiles/ 
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Reporting a Hate Crime 

Hate crime does not only impact its direct victims: the targeting of victims on the basis of their mem-
bership of a particular community communicates to all members of that group that they are equally 
at risk and do not belong. 

A study in the UK involving over 3,000 LGBT and Muslim people found that simply knowing other 
people who have been the victim of hate crime increases individuals’ perceptions of threat, which in 
turn was linked to them experiencing heightened feelings of vulnerability, anxiety and anger. 

Hate crimes can be perceived as ‘symbolic crimes’ that communicate  ’otherness’ and operate as an 
exclusionary practice. Increasingly support and legal services are recognising that the targeted com-
munity must be counted as secondary victims of the offender.  

How do we recognise a hate crime? The offender’s actions are motivated in whole or in part by 
bias, prejudice or hostility towards a person because of their race, religion, disability, gender identi-
ty or sexual orientation. Anyone could be a victim of hate. For example, if someone shouts homopho-
bic abuse at you, you are still the victim of homophobic hate, whatever your sexual orientation. 

 When is hate serious enough to report? If you are insulted? Offended? Scared? Threatened? 
Shoved? Attacked? All of these. If it 
happens, it’s serious enough. 

Why should people report hate? 

Because earlier interventions can pre-
vent escalation to violence. Nothing is 
too small to report - it all helps to build 
up a better picture of the problem of 
hate in our communities. 

There has been a rise in hate crime in 
the country over the past year and pri-
ority areas for work are considered to 
be: 

 Acknowledging victims of hate 
 crime 

 Ensuring effective investigation 
 and prosecution 

 Convicting hate crime offenders 

 Making hate crime visible. 

At BSUH if you experience or wit-
ness a hate crime, your first port 
of call is your manager who must 
fill in a Datix. You can also contact 
the EDI team directly, or the local 
police or fill out a form online.  
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Events and staff participation 

September 9, National Dementia Carers Day 

The day aims to offer everyone the opportunity to think about those who care for others with de-
mentia. This is a section of society that is often faced with lack of support and awareness when try-
ing to access health and social care services. If you are someone who has ever been in a caring role 
for a family member, friend or neighbour who lives with dementia, then you will be aware of the 
trials faced by all those concerned and also how the experience can enrich lives. On National De-
mentia Carers Day you can share your story on their website. The organisation focusses on the fol-
lowing areas: 
 Recognition for carers 
 Dementia awareness 
 Dementia friendly communities 
 Support the dementia challenge 
 Positive press 
 Empower people living with dementia 
 Transparency of care 
 Joint working and  information sharing 
 
Find out more at https://www.nationaldementiacarersday.co.uk 
 

September 23, Bi Visibility Day 

Bi Visibility Day has been rec-

ognised since 1999. People 

who are bisexual often face 

discrimination from heterosex-

uals and from lesbians and gay 

men. They are often unable to 

be themselves for fear of  an-

tagonism from a wide range of 

people. This year the EDI team 

would like to celebrate Bi Visi-

bility and culture - it would be 

really good if staff who identify 

as bisexual and those who are 

allies stepped forward to con-

tribute to the event. If you would like to participate or have an idea of what we can do to mark the 

event, contact the EDI Team.  

 

October, Black History Month 

Call out to BSUH staff who have ideas and would like to contribute to recognising Black History 

Month. A fifth of our employees are people of colour/black and minority ethnic so it is a great op-

portunity to put in place initiatives over the month. Perhaps you would like to write an article for 

the Equality Hub? Run an information session at the AEB.? Get in touch with the EDI Team. 

 



9                                                                                                                Dept. of Equality, Diversity & Inclusion, BSUH NHS Trust, Issue 7, Aug/Sept 2018 

 

 
Events and staff participation 

How to apply and more information: https://equalityhub.org/2018/08/08/

windrush-leadership-programme-for-nurses-and-midwives-apply-now/ 

Upcoming conferences: 

Dementia Research Seminar, Brighton, 5th September 2018  

Conference on racism & the state, London, 13-14 October 2018  

Trans health matters conference, London 23rd October 2018  

Further information from www.equalityhub.org 

https://equalityhub.org/2018/08/14/dementia-research-seminar-brighton-5th-september-2018/
https://equalityhub.org/2018/08/15/conference-on-racism-the-state-london-13-14-october-2018/
https://equalityhub.org/2018/08/15/trans-health-matters-conference-london-23rd-october-2018/
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