[Type text]


Application for medical attachment or elective
Please type your details and return electronically with your CV by email to: medical.attachment@bsuh.nhs.uk 
	Surname
	

	Forenames
	

	Title  e.g. Mr Mrs Ms Miss  
	

	Address including post code
	

	Email Address
	

	Telephone
	

	Date of Birth
	

	National Insurance No
	

	Name and address of Medical School
	

	Year in course
	

	Date you expect to graduate
	

	English language qualifications (non UK applicants will need IELTS at least level 7.5 or equivalent) 
	


	Are you related to a Trust Board Member or senior member of staff within this Trust?
	Yes / No

	If so please give details:


	Details of requested elective placement

	Name of the Consultant who has agreed to supervise you
	

	Specialty / department
	

	Date approval email forwarded to Clinical Attachment mailbox 
	

	Dates of placement
	From:
	To:


Immigration Status
Please complete this section fully – Failure to do so will result in your application being rejected

	1
	Are you a United Kingdom (UK), European Community (EC) or European Economic 
Area (EEA) national? (Please circle as appropriate)
	YES
	NO

	2
	If not, do you have evidence of entitlement to enter and work permanently in the United Kingdom i.e. settled status? (Please circle as appropriate)
	YES
	NO

	If you have circled no to both of the above sections please specify your current immigration status:



	Residence Permit valid until:

Please attach a scanned copy of your residence permit to the application email




	What is your nationality (given on your birth certificate of passport?)

	Country of birth:

	If you are not a UK, EU or EEA National, please indicate your immigration status from the following:

	UK permanent residence granted 
	Yes / No

	Tier 1 – no restrictions on employment
	Yes / No

	Tier 2 – sponsored skilled worker or Tier 4 – student / post study 
	Yes / No

	State current sponsor and any restrictions to work:

	Date current visa granted:
	Expiry date:

	Visitor / Observer / Plan visa
	Yes / No


HEALTH

All placements are subject to a satisfactory health screening. If there is anything in your medical history that may affect your ability to undertake the placement you will be required to provide further details to the Occupational Health department.

REHABILITATION OF OFFENDERS ACT 1974

This post is exempt from the Rehabilitation of Offenders Act 1974 under the Exceptions Order 1975 and you are required to declare any previous convictions even if they are spent under the Act.

	Have you ever been convicted of any criminal offences?
	Yes / No


(If “Yes” details of the conviction must be discussed with HR and will be treated with the strictest confidence).

Having convictions is not a bar to employment with the Trust, and each case will be judged strictly on its merits, but the Trust has obligations under the Protection of Children Act 1999 and the Criminal Justice and Court Services Act 2000, and may not employ persons who are formally disqualified from working with children or vulnerable adults in posts that have contact with these groups. Formal checks will be made regarding the criminal record of all successful applicants for these specific posts.
	Have you been or are currently subject to any fitness to practise proceedings by your 

medical school?
	Yes / No


If yes, please provide details of the nature of the proceedings undertaken, or contemplated, including approximate date of proceedings, country where proceedings were undertaken and the name and address of the licensing or regulatory body concerned.

DECLARATION

An appointment, if offered, will be subject to correct information on this form and enclosed Curriculum Vitae. I understand that failure to disclose any relevant facts will breach any contract of employment and render it invalid. I also understand that formal checks regarding the details of criminal records will be conducted for successful applicants for all posts where there is contact with children or vulnerable adults, and agree to this process if this applies to me.

	Signed:
	Date:


TO BE COMPLETED BY APPLICANTS WITH DISABILITIES

This Trust aims to eliminate discrimination due to disability. There is now a duty under the Disability Discrimination Act and Equality Act 2010 for employers to provide alternative application and interview arrangements for people with disabilities if these are needed and notified. However, if the disability is not declared no such duty applies.  In order to enable us to give the best possible service to applicants with disabilities we ask you to complete the following:

	Do you have any physical or mental impairment which affects your ability to carry out normal 
day to day activities and which may require alternative arrangements to be made 
for your elective?
	Yes / No

	If Yes – give brief details of disability and reasonable adjustments required.
	


DECLARATION FOR DISCLOSURE OF DISABILITY

If I meet the essential criteria for this elective I give consent for information regarding my disability to be passed to the supervisor. 

	Signed:
	Date:


DATA PROTECTION ACT 1998

You are advised that information given on this application form will be held on computer and will be routinely processed by HR staff for recruitment purposes. If you are successful your personal data will be stored on computer and will be used to produce a contract of employment and other employment documents. From time to time the information will be used for workforce planning and to monitor the Trust’s compliance with employment legislation. You are at liberty to see information held about you on computer and under the new European Directives, with the exception of confidential references. You will also be entitled to see personal data held in manual files including your personal file.

PROTECTION OF CHILDREN AND VULNERABLE ADULTS

Where a successful applicant is offered a post, identified by the Trust as having contact with children or vulnerable adults, a check will be sought from the Criminal Records Bureau. The Trust has obligations under the Protection of Children Act 1999 and the Criminal Justice and Court Services Act 2000, not to employ those identified as being formally disqualified from working with children or vulnerable adults.
	References
If you are offered an elective placement at Brighton and Sussex University NHS Trust, we will need a satisfactory reference from your medical school before you commence your elective.  Please give the full name, address and email address of the person who will supply this reference:




	REFEREE 1:

	Name:

Address: 

Email address:



	REFEREE 2:

	Name:

Address: 

Email address:



	REFEREE 3:

	Name:

Address: 

Email address:




	EQUAL OPPORTUNITIES MONITORING FORM


In order to monitor our Equal Opportunities Policy all applicants are requested to answer the following questions. The information given will be treated as confidential and will not be passed on to Managers involved in short listing.

	Name:

	Marital status:  Single / Married / Civil Partnership / Separated / Divorced / Widowed
	Male / Female


	I would describe my ethnic origin as: 
	Please tick

	A
	White British
	□

	B
	White Irish
	□

	C
	White other
	□

	D
	Mixed White / Black Caribbean
	□

	E
	Mixed White / Black African
	□

	F
	Mixed White / Asian
	□

	G
	Mixed other
	□

	H
	Asian Indian / British Asian
	□

	J
	Asian Pakistani / British Pakistani
	□

	K
	Asian Bangladeshi / Asian Bangladeshi
	□

	L
	Asian other
	□

	M
	Black Caribbean
	□

	N
	Black African
	□

	P
	Black other
	□

	R
	Chinese
	□

	S
	Other stated origin..............................................
	□


	Signed:
	Date:


